We are Hiring: Pisgah River Ranger Internship

Description and Duties:

The Pisgah River Rangers is an outreach and education program designed to promote and protect the Pisgah
National Forest’s aquatic natural resources. This program focuses on increasing public knowledge & interest of
Southern Appalachian Ecosystems while providing on-the-ground stewardship to protect & maintain sensitive
habitats and recreation areas.

River Ranger Interns are employed through The Pisgah Conservancy (TPC). This program is created through a
partnership with the U.S. Forest Service & The Pisgah Conservancy, and other community partners. This position
is based out of the U.S. Forest Service Pisgah Ranger Station in Pisgah Forest, NC. Interns will work alongside
other River Ranger Interns under the supervision of the Lead River Ranger.

As a River Ranger Intern, most work will be outdoors. Duties include providing outreach to the public through
educational programs in Pisgah National Forest and surrounding communities. Other regular duties include litter
pick-up, conducting angler surveys and rock dam removal in waterways. Interns will receive training
opportunities to assist in biological monitoring and removal of non-native invasive plant species.

Job Duty Breakdown
e 45% Outreach and Education: tabling at events, hosting field trips, and leading public programs.
e 40% Stewardship: trash pick-up, angler surveys, rock dam removal, fishing line container maintenance,
data collection, and facility & equipment maintenance
e 10% Program development and social media support
e 5% Biological monitoring and non-native invasive plant species removal training

Job Requirements:
e Currently enrolled or recently graduated from college
e Able to lift heavy objects (50lbs) and carry equipment to and from work sites
e Comfortable working outdoors in hot, rainy, or buggy conditions
e Comfortable wading, swimming, or snorkeling in rivers
e  Must work on weekends and some holidays



e Comfortable communicating with public of all ages & backgrounds

e Comfortable working both alone and as part of a team

e Adaptable and open to problem solving

e Avalid driver’s license is required

e Personal computer or tablet required to create educational materials

Desired Skills
e  Familiarity with Southern Appalachian ecosystems
e Experience in public speaking or education
e Experience with social media and graphic design
e Data collection skills

Internship Outcomes:
e Each intern will create an original educational deliverable by the end of their season under guidance of
the Lead River Ranger to encourage ability to develop educational materials
e Confidence in communicating scientific concepts to a variety of audiences
e Greater understanding of natural resource careers and opportunities
e Gaining entry level experience for recreational area management and environmental stewardship

Duration of Work & Compensation
This position is funded for 440 hours/11 weeks, from May 18t — August 7th, 2026. The start date is non-
negotiable. The first week is reserved for training.

$15/hour, not to exceed 40 hours per week, with some holidays required. River Rangers will regularly work on
weekends. Forest Service housing may be available to rent on a first-come, first-serve basis. Please indicate in
your application email if you are interested in Forest Service Housing.

To apply, send a single PDF including your resume, cover letter, and three references (phone numbers & email
addresses) to PisgahRiverRangers@gmail.com by 5:00pm on Friday, January 30th, 2026. The file name should
be titled: LastName_RiverRangerinternship2026

Virtual Interviews will be held during the week of February 16th, 2026. Applicants will be notified of selection by
March 2nd, 2026.

TPC prohibits discrimination against, and harassment of, any employee or applicant for employment because of
race, color, age, religion, sex, gender, pregnancy, genetic information, ethnic or national origin, sexual
orientation, marital status, familial status, military or veteran status, qualified individuals with a disability on the
basis of the disability, or any other category which may be protected under applicable local, state or federal law.
TPC promotes respect for all people and will not tolerate harassment based on any of these characteristics nor on
differences based on gender identity or expression.



